
Fall Conference 

Radisson Penn-Harris Hotel 
1150 Camp Hill Bypass 

Camp Hill, PA 17011 

October 25, 2016 

Thanks to our conference sponsors: 

8:00 Registration, Breakfast, Exhibit Hall 

8:45 Opening Remarks 

9:00-
10:00 

Keynote Address:  “Become the Strategic Busi-
ness Partner Your Organization Needs!” Liz We-
ber, Weber Business Services, LLC. 

 10:00
-10:30 

Exhibit Hall and Hospitality Room  
(Hospitality Room hosted by HRP Board) 

  Morning Breakout Sessions-General Track 

  
“Effective Communication: Beyond the Genera-
tional Gap.” Tony Frey, Chief Sales Officer, The 
Carlisle Group 

10:30-
11:30 

“Understanding Your Fiduciary Responsibilities.” 
Tressia Pankewicz, Financial Planning Specialist 
and Financial Advisor and Michael C. Kempf, As-
sociate VP, Portfolio Manager and Investment 
Managment Consultant Morgan Stanley. 

 

  
“New Developments in State and Federal Wage 
and Hour Law.” Brian Carnecchia, Esq. and Eric 
Stark, Esq., Cipriani and Werner, P.C. 

11:30-
12:00 

Exhibit Hall and Hospitality Room  
(Hospitality Room hosted by HRP Board) 

12:00-
1:00 

Lunch 

1:00-
2:00 

General Session: “The Washington Outlook.” Lisa 
Horn, Director of Congressional Affairs, SHRM. 

  Afternoon Breakout Sessions– General Track 

 
“Becoming a Strategic Player Through Financial 
Acumen.” Donald Eshleman, President, Salt and 
Light Coaching, LLC. 

2:00- 
3:00   

“HR, Party of One.” Ben Allatt, Vice President of 
HR, Harrisburg University. 

  

“Don’t Be A Headline: Strategies To Prevent A 
Data Breach And Safeguard Employee Infor-
mation.” Adam Long and Devin Chwastyk, Attor-
neys, McNees, Wallace and Nurick, LLC. 

3:00- 
3:30 

Closing Remarks  

Agenda: 

Presenting Sponsor  

Breakfast Sponsor  

Booth Sponsors  



This conference is being submitted for recerti-

fication credits towards PHR & SPHR recertifi-

cation through HR Certification Institute and 

SHRM-CP and SHRM-SCP recertification credits 

through SHRM. 

Cost:  

Member: $75.00 

Non-Member: $100.00 

Cancellations will incur a $25 administration 
fee; no charge for substitutions or changes. 

No cancellations accepted after October 10, 
2016 

Register online NOW at www.hrpcpa.org! 

 

Becoming a Strategic Player through Fi-

nancial Acumen 

Donald Eshleman explains how the HR profes-

sional can become a more strategic partner 

through a better grasp of financial and strategic 

literacy. Through the use of Zodiak, the game of 

business finance and strategy, Eshleman shows 

one possible fun training resource to improve 

the HR professionals’ understanding of basic 

financial terms. He will also provide them with 

a resource to use as a training platform to in-

struct others desiring better financial acumen. 

HR, Party of 1 

 Ben Allatt takes an interactive, practical ap-

proach focusing on the complexities of being 

the sole HR person for an organization. You will 

learn how to prioritize your time, be an effec-

tive business partner for your organization and 

how to take steps to shift your focus on how to 

provide more business efficiency to your organ-

ization with an impact on your time and efforts. 

Don’t Be A Headline: Strategies To Pre-

vent A Data Breach And Safeguard Em-

ployee Information 

Attorneys Long and Chwastyk summarize the 

risk posed by hackers and data breaches to the 

confidentiality of HR documents through case 

studies and interactive illustrations of breach 

prevention.  Attendees will also receive proac-

tive tips that can mean the difference between 

safeguarding your data or a data breach. 

Conference Information: 
Effective Communication: Beyond the 

Perception of the Generation Gap 

Communication barriers frequently emerge in the 

workplace, not only between different genera-

tions but also different backgrounds, demonstrat-

ed experiences, personalities and more. We’ll 

share the best ways to address the barriers and 

break them down as well as how to pass these 

skills along to the rest of your organization. 

Understanding Your Fiduciary Responsi-

bility 

By making the decision to offer employees a 

qualified retirement plan, plan sponsors have 

take a crucial step towards helping them prepare 

for a financially secure retirement. Management 

of the plan, whether the responsibility of a single 

individual or committee, must be performed up 

to heightened fiduciary standards. 

New Developments in State and Federal 

Wage and Hour Law 

Join Attorneys Brian Carnecchia and Eric Stark or 

Cipriani and Werner for an informative discussion 

regarding new developments that employers 

should be aware of in the area of State and Fed-

eral Wage and Hour Laws. Attendees will come 

away with an understanding of how to navigate 

this challenging area. 

SHRM Public Policy Update 

Lisa Horn will provide a pertinent update on HR 

related issues in Washington. 

Become the Strategic Business Partner 

Your Organization Needs! 

Liz Weber will share her techniques for coach-

ing HR professionals on viewing their roles and 

their businesses differently. Liz will outline spe-

cific steps to gain respect, credibility, alliances 

and value as a strategic business partner. 

Through an interactive, content-rich, yet funny 

program, participants will learn why business 

leaders value their Strategic Partners. To help 

you gain these insights, Liz will share how to 

become recognized as a trusted and respected 

strategic partner your organization needs. 

 

Session Descriptions: 


