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A message from our new
President, Darice Mayhew:
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I am thrilled to step into the role of president for
HRPCPA, especially as we celebrate our 25th
anniversary—a remarkable milestone that
highlights our growth and impact over the years.
This year, my focus will be on driving membership
growth and engagement, while enhancing our
programming to ensure we continue to meet the
evolving needs of our community. I am also
deeply committed to advancing diversity, equity,
and inclusion, not just within our membership, but
across the broader network of industry
professionals, vendors, and partners. As we honor
this significant anniversary, I look forward to
building on our legacy and creating new
opportunities for all members to thrive.

CHECK OUT THIS UPCOMING
EVENT FROM THIS MONTH'’S
E-NEWSLETTER SPONSOR
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CONNECT WITH US ON YOUR FAVORITE
SOCIAL MEDIA PLATFORMS!
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UPCOMING EVENTS

January 20 - Deadline to respond to resource
survey & enter raffle!

January 28 - Legal & Legislative Committee
Annual Update

January 28 - New Member Orientation -
immediately following January chapter meeting

January 31 - Deadline to renew, review your
member profile, update to your personal info, &
confirm SHRM email address

OPEN TO
(THE PUBLIC

<

VENDOR TABLES
NOW AVAILABLE!

CHECK OUT OUR WEBSITE FOR
MORE INFORMATION

"DISCOUNT TO CARLISLE CHAMBER MEMBERS®

LEN DISTRIBUTION

S DELIVERED

Cha merce
car|is|echam ber.org

THANK YOU TO OUR 2025 ANNUAL SPONSORS - LEARN MORE ON PAGE 3



https://www.instagram.com/hrprofessionals_cpa/
https://www.linkedin.com/company/35662432
http://www.twitter.com/hrp_cpa
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BE PART OF OUR JANUARY HE{P

MEMBERSHIP BENEFITS
*INCLUDED IN ANNUAL FEE*

MEETING

Stay ahead of the latest werkplace legislation
at our upeeming chapter meeting, led by the
Legal and Legislative Committee. Gain valuable
insights on emerging legal trends and practical
strategies to ensure your organization stays
compliant and prepared,

TUESDAY
January 28, 2025

@ @ Chapter Meetings

Quarterly Legal & Legislative Updates

Lunch & Learn Series

Discounted rate for Annual Conference
and job postings

Panel Speakers from our

@ 07:30am - 09:30am Legal & Legislative

Committee

Networking & Volunteerism Events

Access to a HR community to share
ideas and best practices!

For Mare Information

www.hrpcpa.org Meetings, Lunch & Learns, and Conference qualify for SHRM/HRCI credits)

RENEW/JOIN
NOW

Central Penn College Conference Centar 9
FC/ AN Summordai, P 17000 S

Sponsored by: °

Scan the QR code and take the survey. Every survey hero is entered into a

raffle for a chance to win a gift card! Must be present at the January 28th

chapter meeting to win. B —————————
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JFC invests the time to get to know you and your goals. With their
extensive market knowledge and tenured recruiters, they are Professional & Technical Recruiting

uniquely positioned to partner with you in your industry. They pride
themselves on their confidential process and the broad network of

o . Visit their website for
opportunities available throughout Central PA.

more info:
JFC has been an avid supporter of HRPCPA for many, many https://jfcglobal.com/
years now. Thank you for your continued support!
-y GOLD SPONSOR
A THE CARLISLE GROUP ] (@

The Carlisle Group (TCG) has been establishing mutually beneficial S
partnerships between employers, job seekers, and their employees.
With their experience and expertise, they've learned that Executive Visit their website for
Search is not about numbers — it's about building relationships. more info:

They focus on who you are (as an organization or candidate) and
what you're looking for in order to guide you in finding the perfect ~ https://www.tcgrecruit.com/
match. Their goal is to provide long-term solutions.

LANGAN FINANCIAL GROUP ! roup
inancial

RETIREMENT & WEALTH MANAGEMENT

f‘? SILVER SPONSOR Lang an
|

Langan Financial Group has been providing financial planning
services since 1985. They are an independent financial planning
firm with an open architecture platform. This means they are not

. } Visit their website for
limited to only our broker dealer's available funds. Instead, they

) oo more info:
are allowed to offer a wide range of products to individuals and
are not required to meet certain quotas for specific products. https://langanfinancialgroup.
com
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