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SHRM Foundation works in three ways:

widening pathways to work for skills-first

candidates and untapped talent;
strengthening the HR field with even
more diversity, growth and readiness;
tackling societal challenges, with a
current focus on workplace mental
health and wellness.

HRPCPA proudly supports SHRM
Foundation, the nonprofit arm of SHRM,
which mobilizes HR as a force for social
good. We believe each of us in HR has
the power and opportunity to lead
change in the workplace. Together we’re

building a more inclusive talent pipeline,

addressing mental health and wellness,
and strengthening the HR field. Get
involved to nurture the potential in HR,
talent, and workplaces. Donate to make
possible the research, toolkits,
certificates, and scholarships that help
us all thrive together. Learn more and
contribute at shrmfoundation.org.

Christine Keyser
Foundation Chair
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UPCOMING EVENTS

APRIL 17 - FIRST 100 DAYS OF THE TRUMP
PRESIDENCY (VIRTUAL WEBINAR)

APRIL 22 - VIRTUAL CHAPTER MEETING -
6 STEPS TO BETTER LISTENING (VIRTUAL)

MAY 1 - ONEHR CONFERENCE (DISCOUNT CODE
AVAILABLE TO MEMBERSS) CHECK YOUR
EMAILS!

MAY 8 - PA SHRM LEGAL & LEGISLATIVE
CONFERENCE - PENN HARRIS HOTEL &
CONFERENCE CENTER

MAY 14 - HOW TO UNDERSTAND MEDICARE
(VIRTUAL LUNCH & LEARN)

MAY 15 - TACKLING WORKPLACE TOXICITY
(VIRTUAL WEBINAR)

MAY 15 - SPRING NETWORKING &
VOLUNTEERISM EVENT - HANNA PANTRY

MAY 20 - MAY CHAPTER MEETING (IN-PERSON) -
NAVIGATING GROUP RETIREMENT LAW
UPDATES

REMINDER:
VIRTUAL MEETING ATTENDANCE & CREDIT

TO RECEIVE SHRM AND/OR HRCI CREDITS

FOR VIRTUAL MEETINGS, ATTENDEES MUST

BE LOGGED IN NO LATER THAN 5 MINUTES
AFTER THE START OF THE SESSION AND
REMAIN FOR THE ENTIRE SESSION, WITH

NO MORE THAN A 5-MINUTE EARLY
DEPARTURE. ATTENDANCE CERTIFICATES
WILL ONLY BE ISSUED TO THOSE WHO
MEET THESE REQUIREMENTS.
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Book your company picnic at Mount Hope!
Package includes food, live mustic, and lawn games.

Let us do all the work, we'll let you take all the credit!

Contact Nicole@PaRenFaire.com for More Info
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CONFERENCE PRESENTER PROPOSALS:

DOWNLOAD THE PROSPECTIVE PRESENTER
SUBMISSION FORM BY COPYING THE LINK:

HTTPS://HRPCPA.ORG/IMAGES/DOWNLOADS/ANNUAL CONFERENCE
2025 ANNUAL CONFERENCE PRESENTERS FORM.PDF

PROPOSALS ACCEPTED THROUGH JUNE 6TH.

HR PROFESSIONALS OF CENTRAL PA

We are seeking presenters for
our 2025 Annual Fall

ANNUAL
Conference

FALL
CONFERENCE

8 OCTOBER

Secure your exhibitor table before its too

late! Visit our Sponsor Info page for more A 9 BEST WESTERN HOTEL
(s

Planning is underway for our Annual
Conference!

AND CONFERENCE
CENTER

Harrisburg, PA

information.

Thank you to our 2025 Sponsors
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RETIREMENT & WEALTH MANAGEMENT
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