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Human Resource Professionals of Central PA

IMPORTANT
ANNOUNCEMENT

SHRM Foundation Spotlight:
Widening Pathways to Work

Having trouble finding the right talent? The SHRM
Foundation is helping employers rethink hiring by
tapping into overlooked talent pools. Discover how your
organization can unlock the potential of untapped
talent and build a stronger, more inclusive workforce.

Learn more: SHRM Untapped Talent
Foundation
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HR PROFESSIONALS OF CENTRAL PA

ANNUAL
FALL
CONFERENCE

Study Group is Full!

8 OCTOBER

2025

Stay Tuned...

BEST WESTERN HOTEL
9 AND CONFERENCE
CENTER
S

Harrisburg, PA
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https://www.canva.com/design/DAGqVfcPPUI/8mFR9wIr86cIQNTMF6rQMg/edit
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Human Resource Professionals of Central PA

HR’s Role in UPCOM'NG
LNE N Advancing Equity & EVENT SCHEDULE

Inclusion . *AlLSHRM & HRCI Credit Eligible!
mm
Offered by JUNE 2025
. . L&L SERIES: HR’S GUIDE TO Al RISK -
AND BE PROUD OF WHO YOU ARE The Diversi ty 16 5 LEGAL REALITIES AND SAFEGUARDS*
Commlttee JUNE2025 & 12:00-1:00 PM VIRTUAL
2‘. CHAPTER MEETING: MENTORSHIP
PLANNING*
JUN 2025 7:30-9:30 AM IN-PERSON
26 : SUMMER NETWORKING EVENT: HR
q q q q . i BINGO MIXER
Pride Month Reflection: Leading with Humanity, N2 500-700PH  IN-PERSON
Standing in Solidarity 17 | LststRies:2024-2025 supreme
COURT DECISIONS*
JUL 2025 12:00-1:00 PM VIRTUAL
Pride Month is the time to reflect, to recognize, and 99 | CHAPTER MEETING: MORE THAN JuST
: A AN INTERNSHIP*
to recommit—to building workplaces where everyone D sl RO

can lead from their entire self, and not just be 95 PasHRM2025: voLuNTeER

0 LEADERSHIP CONFERENCE
InCl‘Uded’ bUt Celebrated' JUL 2025 7:30 AM-3:30PM  IN-PERSON

At HRPCPA, we believe that when individuals have
the permission to be themselves, organizations
become more resilient, more compassionate, and
more humane. Pride isn't about celebration—it's SAVE THE
about affirmation. It's about celebrating the strength DATE
it takes to walk through the door, the courage it takes
to be seen, and the accountability that we all share
to make space where everyone feels that they don't
have to wonder whether or not they belong.

This month and every month, we stand in support
with our LGBTQIA+ co-workers, professionals, and
communities—not because it's a moment, but
because it's the right thing to do.

Let's create the example of workplaces where
listening is a habit, courage is practiced, and allyship
is action—and not just intention.

Remember: "Be who you are and say what you feel,
because those who mind don't matter and those who
matter don't mind."

— Dr. Seuss
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CONNECT WITH US ON YOUR
FAVORITE SOCIAL MEDIA
PLATFORMS!
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Thank you to our 2025 Sponsors
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https://www.instagram.com/hrprofessionals_cpa/
https://www.linkedin.com/company/35662432
http://www.twitter.com/hrp_cpa

