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Elevate Your HR Career with SHRM
Certification & the FREE HRPCPA Study Group

At HRPCPA, we are deeply committed to the professional
growth of our members. That's why our Professional
Development committee is thrilled to announce our annual
SHRM Certification Study Group program, designed to
guide you towards success on the SHRM certification
exams.

The fall study group program runs for 13 weeks, spanning
from August to November, ending before the Thanksgiving
holiday. This is a hybrid class with both in person and virtual
sessions on Tuesday evenings from 530p - 830p.

Here's an incredible opportunity exclusively for active

FRPCPAmembers: SHRM Foundation
The first 12 active members who sign up for the fall study
group, HRPCPA will generously cover the cost of the SHRM Support the Future of HR:
Learning System study materials - a significant value of over Become a SHRM Mentor
$1000. This is a fantastic FREE benefit of your HRPCPA _ _
membership. Give bgck to the HR profession by
mentoring students or early-career
There is space for up to 20 dedicated individuals in this professionals through the SHRM
year’s cohort. For members who sign up in the remaining 8 Foundation’s 2025 Campaign: Nurture
spots (13th through 20th), you'll still benefit from Potential, Thrive Together.
HRPCPA's group discount on the SHRM Leamning System, Whether you prefer a one-time virtual

event or a longer mentorship, SHRM-

saving you around $300 off the full retail price of over -
certified mentors can also earn PDCs!

$1000! .

Learn more and get involved at the SHRM
An email with detailed instructions on how to express your Foundation.
interest in the HRPCPA SHRM Study Group will be sent no
later than June 1st.
Shannon McCurdy

Professional Development Director F O u nd at iOn
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UPCOMING EVENTS

MAY 20 - MAY CHAPTER MEETING (IN-PERSON) -
NAVIGATING GROUP RETIREMENT LAW
UPDATES

JUNE 16 - HR’S GUIDE TO Al RISK- LEGAL
REALITIES AND PRACTICAL SAFEGUARDS

JUNE 24 - DEVELOPING A PERSONAL
MENTORING PLAN

JUNE 29- SHRM25 CONFERENCE (6/29-7/2) \ ,,/9" R
\‘..“ A= ’
JULY 17- 2024-2025 SUPREME COURT \ @‘ h l
DECISONS \ :
er‘ ﬁ/ .
,}v;/‘f i
We’re honored to receive the CONFERENCE PRESENTER PROPOSALS:

2024 Platinum ChapterExcel Award!
DOWNLOAD THE PROSPECTIVE PRESENTER

s H R M SUBMISSION FORM BY COPYING THE LINK:

E ‘ E I HTTPS://HRPCPA.ORG/IMAGES/DOWNLOADS/ANNUAL CONFERENCE/2025 AN
NUAL CONFERENCE PRESENTERS FORM.PDE

PLATINUM CHAPTER

PROPOSALS ACCEPTED THROUGH JUNE 6TH.

Thanks to our board, members & Thank you to our 2025 Sponsors
volunteers for making this happen! A
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