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Message from the President

As we begin a new year, | want to extend my sincere gratitude to each of you for
your continued support of HRPCPA. Your engagement, dedication, and belief in
our mission are what make this organization strong. It is truly an honor to serve

| as your president, and | am grateful for the opportunity to lead such a committed
;* and talented HR community into another year of growth and possibility.

Entering my second year as president, my focus is clear: growth, member engagement,
and member support.

Growth means expanding our reach, strengthening our partnerships, and ensuring our organization
remains relevant in an ever-changing workplace landscape. Engagement means creating meaningful
opportunities for connection, learning, and collaboration so every member feels valued and involved.
Support means equipping you with tools, trusted resources, and a professional community you can rely
on, no matter your role or career stage.

My vision is for HRPCPA to be a community where members feel confident, capable, and inspired. A
community where HR professionals are equipped with the tools they need to be effective and confident
in whatever role they serve. When HR professionals are supported and empowered, organizations thrive
and so do the people within them.

As we move forward together, | encourage you to stay engaged, share your voice, and take advantage of
all this organization has to offer. Together, we will continue building a strong, connected, and forward-
thinking HR community in Central Pennsylvania.

This organization and its members represent a community | care so deeply about. Your
commitment to the profession and to one another inspires me every day, and it is a privilege to lead
a community that means so much to me. Here’s to a successful and inspiring year ahead!

pw“, 'meh/aw &H/Em/_&op Want to get involved in 2026? We are now accepting sponsors

) for virtual and in-person chapter meetings, our Risk and
President Mitigation L&L webinar series, our professional development
lunch & learn series, and annual conference!

Visit our SPONSORS page at www.hrpcpa.org for more info!
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MEMBERSHIP BENEFITS
*INCLUDED IN ANNUAL FEE*
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9 Chapter Meetings (5 in-person | & virtual)
HR Risk & Mitigation Webinar Series / Legal & Legislative Updates

Professional Development Virtual Lunch & Learn Series

Discounts for Fall Conference, Annual Breakfast, and Job Posting
Submissions

HNetworking & Volunteerism Events
Eligible to Participate in SHRM Certification Study Group

Access to a HR Community to Share ldeas and best practices!
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Volunteer leadership opportunities on committees & board

Meetings, webinars, lunch & learns, and conference all gualify for SHRM/HRCI credits!
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BE PART OF OUR JANUARY

CHAPTER
MEETING

Stay ahead of the latest workplace legislation
at our annual January chapler meeling, led by
the Legal and Legislative Committee. Gain

valuable insights on emerging legal trends and
practical strategies 10 ensure your grganization
stays compliant and prepared,

imly TUESDAY

January 27, 2026
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Panel Speakers from our

Legal & Legislative
Committee

07:30am - 09:30am

Far Mara Infarmation
www.hrpcpa.org
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HR LEADERSHIP RESOURCE SURVEY
& RAFFLE ENTRY
We are updating our resource list and we
need your help! With a 18-minute donation
of your time, you can help us!

Scan the QR code and take the survey. Every
survey hero is entered into a raffle for a
chance to win a gift card! Must be present at
the January 27 chapter meeting to win.
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Be The Wellness You Want to See!

What does wellness mean to you? For many in HR, it often
translates into creating employee programs that promote
preventive screenings, educating staff about available EAP,
financial, and benefit resources, and developing initiatives that
foster an engaged and supported workforce. But as you build
these programs, | encourage you to pause and ask yourself:

Are you making health and wellness a priority in your own life?

As a Senior Health Education Consultant at Capital Blue Cross, | work closely with
HR leaders who care deeply about the well-being of their employees - so much so
that they often overlook their own. Yet true leadership in wellness requires
modeling the very behaviors we hope others will adopt. That might look like taking a
PTO day for a preventive exam, stepping away from your desk for a real lunch break,
standing while you work, taking five intentional breaths before responding to an
email, or enjoying a mid-afternoon walk outside.

Wellness isn’t just a program we design; it’s a practice we embody. When HR
professionals prioritize their own well-being, they not only protect their personal
health but also strengthen the credibility and impact of the initiatives they
champion. By caring for yourself with the same dedication you offer your
employees, you create a culture where wellness is not just encouraged - it’s lived.

Nicole Caddel

M.Ed, SHRM-CP, Communications Committee Member

POST YOUR AD
HERE!

Maximize your reach. Support HR.
Get results,

Speonsor a newsletter or promote your
open roles today and connect with the
professionals who shape the workplace.

il iy CONNECT WITH US ON YOUR
FAVORITE SOCIAL MEDIA PLATFORMS!
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v Platinum Sponsor | 7\
.o\‘ JFC Global JEC N

JFC INVESTS THE TIME TO GET TO KNOW YOU AND YOUR GOALS.
WITH THEIR EXTENSIVE MARKET KNOWLEDGE AND TENURED

RECRUITERS, THEY ARE UNIQUELY POSITIONED TO PARTNER WITH Professional & Technical Recruiting
YOU IN YOUR INDUSTRY. THEY PRIDE THEMSELVES ON THEIR
CONFIDENTIAL PROCESS AND THE BROAD NETWORK OF VISIT THEIR WEBSITE FOR
OPPORTUNITIES AVAILABLE THROUGHOUT CENTRAL PA. MORE INFO:

HTTPS://JFCGLOBAL.COM/

\t( Gold Sponsor
| The Carlisle Group

THE CARLISLE GROUP (TCG) HAS BEEN ESTABLISHING MUTUALLY T T EI;%SIID\RLISLE

BENEFICIAL PARTNERSHIPS BETWEEN EMPLOYERS, JOB SEEKERS,
AND THEIR EMPLOYEES. WITH THEIR EXPERIENCE AND EXPERTISE,
THEY’VE LEARNED THAT EXECUTIVE SEARCH IS NOT ABOUT

NUMBERS — IT°S ABOUT BUILDING RELATIONSHIPS. THEY FOCUS ON VISIT THEIR WEBSITE FOR
WHO YOU ARE [AS AN ORGANIZATION OR CANDIDATE] AND WHAT — /VC"VSVFCET'C%Z‘; S UIT.CoM
YOU'RE LOOKING FOR IN ORDER TO GUIDE YOU IN FINDING THE : : :
PERFECT MATCH. THEIR GOAL IS TO PROVIDE LONG-TERM

Executive Search & Recruitment Firm

SOLUTIONS.
N Silver Sponsor
- Langan Financial Group Lang
) roup
LANGAN FINANCIAL GROUP HAS BEEN PROVIDING FINANCIAL INanNCi

PLANNING SERVICES SINCE 1985. THEY ARE AN INDEPENDENT
FINANCIAL PLANNING FIRM WITH AN OPEN ARCHITECTURE
PLATFORM. THIS MEANS THEY ARE NOT LIMITED TO ONLY OUR VISIT THEIR WEBSITE FOR

RETIREMENT & WEALTH MANAGEMENT

BROKER DEALER'S AVAILABLE FUNDS. INSTEAD, THEY ARE MORE INFO:
ALLOWED TO OFFER A WIDE RANGE OF PRODUCTS TO INDIVIDUALS HTTPS://LANGANFINANCIAL
AND ARE NOT REQUIRED TO MEET CERTAIN QUOTAS FOR SPECIFIC GROUP.COM/

PRODUCTS.
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