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Board Position Description

Position Title: Foundation Chair
Term Length: 2 years
Position Pre-requisites: 
· Member of SHRM
· Member of HRP of CPA
· Ability to effectively communicate with key stakeholders and capable to solicit financial donations or items for raffle
Position Responsibilities:
· Overview Summary of Board Position Responsibilities:
This position will be responsible for the development and implementation of strategies/programs for the chapter in conjunction with SHRM’s Foundation.  The Foundation Chair will be responsible for developing relationships with chapter members and external organizations to meet chapter goals of increasing awareness of programs/scholarships and support to the SHRM Foundation.  The growth of the chapter Foundation along with communicating the yearly SHRM Foundation initiatives are critical components to success in this position.
· Annual Requirements:
· Lead the chapter in annual fundraising and giving to SHRM Foundation
· Lead the chapter in supporting members interested and/or applying to SHRM Foundation scholarships
· Assist the chapter President in establishing the Foundation’s annual goals
· Attend all chapter Networking Events, increasing and teaching chapter members of SHRM Foundation
· Assist the chapter in completing the SHAPE manual
· Develop and/or assist in hosting a fundraising event
· Monthly Requirements:
· [bookmark: _GoBack]Attend board meeting
· Attend One (1) Chapter Meeting
· Encourage chapter and board members to donate, becoming a part of Team Empower
· Attend SHRM Foundation Quarterly webcasts
· Review and determine functionality of yearly goals established by SHRM Foundation
· Weekly Requirements:
· Develop and cultivate a group of potential companies, individuals and prospects for donation to the Foundation
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