
Fall Conference 

The Central Hotel & 
Conference Center

800 East Park Drive
Harrisburg, PA 17111

October 23, 2018

Thanks to our conference sponsors: Agenda: 

Presenting Sponsor 

Exhibitor Booth Sponsors

8:00 Registration & Breakfast 
8:45 
9:00-
10:00 

10:00-
10:30 

Opening Remarks 
Keynote Address: "Sexual Harassment 2.0," 
Jonathan A. Segal, Esq., Partner at Duane 
Morris, LLP, Employment, Labor, Benefits and 
Immigration Practice Group 
Hospitality Room hosted by HRP Board 

10:30-
11:30 

Morning Breakout Sessions 

11:30-
12:00 

• "Learning and Culture, 'It's All About You,' "
Jeanne Heath, Learning and Engagement
Champion, MY CU Services, LLC
• "Human Resource Competencies (For the
Emerging HR Professional),” Ben Allatt, VP
Human Resources, Harrisburg University
• PANEL - Legal and Legislative: "Marijuana in
the Workplace," Sarah Yerger, Esq., Post &
Schell; Christine Brann, Esq., JSDC Law Offices;
Eric Hauser, CEO, Organic Remedies
Hospitality Room hosted by HRP Board

12:00-
1:00 
1:00-
2:00 

2:00-
3:00 

Lunch 

SHRM Public Policy Update: “The 115th 
Congress and the Trump Administration: The 
Washington Outlook for HR Public Policy 
(#338626),” Patrick Brady, Sr Advisor, 
Government Affairs, SHRM 
Afternoon Breakout Sessions 
• Learning and Culture: "Change Management
- The People Side of Change," Jodi Wadel, PHR,
MS Train & Devel, Director Journey
Management, American Water
• Legal and Legislative: "Getting a Handle on
the Overlapping Issues Between Workers'
Comp and Employment Law," Eric Stark, Esq.,
Cipriani & Werner, PC
• PANEL - "Human Resources Essential
Resources (For the Emerging HR Professional),” 
Jim Troebliger, SPHR, SHRM-SCP, RF Fagers; and 
Ann Gormley, Sr. VP HR, UPMC Pinnacle

3:00 Closing Remarks 

BEST WESTERN PREMIER

Breakfast Sponsor

Access



Legal and Legislative: "Getting a Handle on 
the Overlapping Issues Between Workers' 
Comp and Employment Law"
Eric Stark, Esq. - Informative, engaging discussion of 
over-lapping issues and to get a better handle on 
how to effectively manage these areas of the law. 
Objectives:
1. Identify Workers' Comp/Employment Law 
overlapping issues
2. Effectively address and use the provisions of 
these laws
3. Recognize how to apply particularly the ADA and 
FMLA to Workers Comp 

Human Resources Essential Resources (for 
the Emerging HR Professional) 
Panel Led by Sarah Yerger with a Team of Executive 
Level HR Professionals
The new generation of human resources 
professionals will need to evaluate their peers and 
colleagues to identify the most efficient way to 
deploy their knowledge and abilities in service of 
their organization’s goals. In addition, they will learn 
how to accomplish the following: 
1. Deepen your business knowledge to enhance 
your contribution to your business partners
2. Expand your network with social media and use it 
3. Mine your network for thought leadership and 
learn
4. Be both a value contributor and a game changer
5. Evolve and grow your thinking

Conference Information

We have applied for the following recertification 
credits (approval pending):
Business Credits:
•Keynote Address: Harassment 2.0
•Marijuana in the Workplace
•115th Congress and the Trump Administration
•Change Management - The People Side of Change
HR Credits:
•Learning & Culture - It's all About You
•HR Competencies - For the Emerging HR
Professional
•Getting a Handle on the Overlapping Issues
Between Workers' Comp and Employment Law
•Human Resources Essential Resources - For the
Emerging HR Professional

Morning Breakout Sessions 

Learning and Culture: "It's All About You!" 
Jeanne Heath - You will leave with 10 gifts that will 
increase your happiness, help you become more 
organized, increase your productivity and grow 
yourself. Get Ready, this session is #ALL ABOUT YOU! 
Learning Objectives: 
1. Recognize the Importance of Developing Yourself
2. Identify Personal Development Opportunities
3. Create and Action Plan for Prioritizing Self-Development 
Human Resource Competencies (For the 
Emerging HR Professional)
Ben Allatt - This session will tackle the diverse functions 
that exist within the world of Human Resources. By using 
the SHRM Competency Model, this presentation will 
break down the various roles and areas of expertise for 
emerging HR Professionals. This interactive discussion 
will weave information of various HR functions and 
share career progression information, as well as relate it 
back to the SHRM Competency model. 
1. To convey a broad understanding of the role 
competencies play in the HR Function
2. Attain an ability to connect their own professional 
development plans with a possible track in HR
3. Achieve an indepth understanding of the role that the 
HR function plays in an organization.  
Legal and Legislative: "Marijuana in the 
Workplace"
Panel Led by Sarah Yerger with a Team of Legal and 
Industry Professionals
As an HR professional you will hear from leading 
experts how this industry may impact your business.

Afternoon Breakout Sessions 

Learning and Culture: "Change 
Management - The People Side of Change" 
Jodi Wadel - During this highly interactive session, 
participants will engage in a simulated change 
management activity where they are responsible for 
the people side of the change. 
1. Identify the three phases of the people side of 
change
2. Identify the activities needed to effectively prepare 
and manage change within an organization
3. Partner with business leaders to ensure that 
change is adopted and sustained 

Keynote Address 
Sexual Harassment 2.0
Jonathan Segal, Esq. - This program will address what 
HR and other leaders must do to prevent and correct 
sexual and other forms of harassment. While a policy 
and complaint procedure coupled with supervisory 
training is necessary, it is not sufficient. Common 
missteps in wording and implementation will be 
emphasized. HR has done a lot but we must, with other 
leaders, do more! Through an interactive discussion, this 
session will: (1) breakdown “bad conduct” into different 
categories;(2) discuss behaviors that may or may not be 
okay depending on the circumstances, such as a “hug”;
(3) explore how management should respond “in the
moment” to complaints as well as to sexually harassing
conduct which they see, hear or of which they otherwise
become aware, even in the absence of a complaint;(4)
review some promising practices to up an employer’s
holistic approach to smash harassment;(5) anticipate
some of the adverse consequences of the “great
awakening” and suggest how to mitigate the risk that
avoidance, paternalism and other adverse effects do not
flow from how an employer reboots its anti-harassment
program; and (6) suggest strategies for increasing “buy
in” from other business leaders.

Cost
Member: $75.00 Non-Member: $100.00 

Cancellations will incur a $25 administration fee; 
no charge for substitutions or changes. 

No cancellations accepted after October 9, 2017
Register online NOW at www.hrpcpa.org!

SHRM Public Policy Update
The 115th Congress and the Trump 
Administration: The Washington Outlook for 
HR Public Policy(#338626)
Patrick Brady - As we head into the second year of the 
congressional term and a mid-term election, the Trump 
Administration and Congress face in 2018 many HR 
public policy issues, each having a significant impact on 
the workplace. These include an effort to repeal/amend 
the Affordable Care Act, efforts on interior immigration 
enforcement, including worksite enforcement, 
initiatives to combat sexual harassment, and proposals 
to expand paid leave and workplace flexibility. 

1. Learn the latest developments in Pennsylvania’s medical 
marijuana program
2. Learn the basics of the law/regulations surrounding 
medical marijuana
3. Learn first-hand from a dispensary CEO the current state 
of the medical marijuana program
4. Learn how this emerging industry is impacting business 
from employment issues to zoning challenges  




