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Call for Presentations Submission

Dear Prospective Conference Presenter,

Human Resource Professionals of Central Pennsylvania (HRPCPA), an affiliate of the Society for Human
Resource Management (SHRM), is calling for presenters for our Annual Fall Conference on Wednesday,
November 4, 2026, at the Penn Harris Hotel in Camp Hill, PA.

At HRPCPA, our mission is to empower Human Resource professionals in Central Pennsylvania to grow and
succeed in their unique career paths by providing a dynamic forum for education, networking, and the exchange of
innovative ideas. We are committed to fostering diversity, developing meaningful partnerships, and creating a
platform for the discussion of key legal and legislative issues impacting HR management at the state and national
levels. Through our affiliation with the Society for Human Resource Management (SHRM), we strive to inspire
membership, cultivate future leaders, and ensure open communication between SHRM and our members,
advancing the HR profession for the benefit of all.

If you are interested in presenting at our Annual Fall Conference, we invite you to complete the attached Call for
Presentations Submission. We encourage you to highlight the learning objectives attendees will receive as a result
of attending your presentation. Our objective is to make our programs as interactive as possible, the emphasis
shifting from information sharing to experiential learning. Call for Presentation Submissions that focus on learning
objectives and have an interactive approach will have a greater probability of selection.

Please email your completed Call for Presentations Submission form to conference@hrpcpa.org by Friday, June
5, 2026. For more information about HRPCPA, please visit www.hrpcpa.org. For more information about SHRM,

please visit www.shrm.org. If you have any questions about the HRPCPA’s Annual 2026 Fall Conference, please
contact me at conference@hrpcpa.org.

Sincerely,
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Emily E.;Hennessey, PHR
HRPCPA Board Member, Conference Director
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Human Resource Professionals of Central PA P.O. Box 285 Lemoyne, PA 17043

conference@hrpcpa.org

Thank you for responding to HRPCPA'’s Call for Presentations! We are delighted that you are interested in
educating our members. To ensure balanced programming, all submissions will be reviewed by our Conference
Committee. For consideration, please email your completed Call for Presentations Submission form to

conference@hrpcpa.org by Friday, June 5, 2026.

Presenter Information

Presenter

Name:

Title:

Company:

Email Address:

Phone Number:

Are you a current HRPCPA member? Yes No

Do you work for a company that is a current HRPCPA sponsor? Yes

Have you presented at an HRPCPA conference or meeting in the past? Yes

Please share how you heard about HRPCPA:

Co-Presenter, if applicable
Name:
Title:
Company:
Email Address:

Phone Number:

Are you a current HRPCPA member? Yes No
Do you work for a company that is a current HRPCPA sponsor? Yes
Have you presented at an HRPCPA conference or meeting in the past? Yes
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Presentation Information
Please indicate what sessions you are interested in presenting at (circle all that apply).

Keynote Speaker Breakout Session Speaker

Presentation Title:

Presentation Overview:

Learning Objectives
Following my presentation, participants will be able to...

Please identify the level of audience your presentation will be most valuable to (circle all that apply).

Entry Level Mid-Level Senior/Executive Level

Presentation Fees

Do you charge a fee for your presentation? Yes No

If yes, what is the fee?

HRPCPA is a not-for-profit organization.
Preference will be given to presenters who volunteer their time to present.
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